Blulink

Guality System

Quality Control

Workflow

Business Intelligence

Human Resource

Emvironment, Safety and HACCP
Project Management
Automotive

} Next Steps

Contact Us 0522-511416 .
Informations %
Join a event ¥
Demo on-line 51}

} Last News

Blulink - “Chisciotte e gli
Invincibili" for “Medici per il
Hepal"

From local territory to the
excellence places

2006....A GREAT YEAR FOR
BLULINK

All Hews

your language

Home Company References Euvents  Training

S

This module offers deweloped functions for the management of Human
Resources, from the Guality, Environment and Safety System integration
wiewpoint.

This module offers deweloped functions for the management of Human
Resources, from the Quality, Environment and Safety Systermn integration
wigwpoint.

Registry files and Planning

* Personnel card with personal details of the employees and candidates
(recruiting;

& Curriculum witae organised by sections, attached documents texts,
picture, etcy;

# Hiztoric file of the sensitive information with safety and privacy protection
according to the regulations in force on Personal Infarmation;

* Training (Diplomas, Training courses with coding, ...,

* [nternal working path, (FositionsiCareer, Contract levels, Cost centres,
Fees and Benefits);

* |ntegration with the Risk Analysis module (OPI1 assignment, medical
examination memaorandum boak, ...

skill and Competences

Quarta® Human Resources sllows alzo to protect and increaze the aszets
consisting of the collaborators' skills and competences: establish staff
requirements, continuing personnel research and selection, rating the
collaborataors, training and finally resumption of the assessment cyvcle and
further training.

This enhancement of the resources present in the company avoids to waste
talents in not wery gqualified positions and, vice wersa, to have unprepared
personnel in strategic positions.

Some of the functions:

* Determining rating sets and competence catalogue;

* Determining ideal hackgrounds by position;

# Preparation of credit rating and fraining requirement sessions {gap
analysis);

» Research of the ideal candidate by position in relation to competences
and experiences;

* Preparation ofthe Training Plans from a Standard Training viewpaoint;

« Continuous improvement and Management of the internal career of the
employee;

# Planning and management of requests, alarms, diagrams of Gantt ete. .

* Management of registry files and contents of training courses;

« Course planning by managing  sessions, padicipants,
materials used and final costs borne;

* Process supported by swarkdflow of the employee's training request with
the autharisation of the Training Manager to enter the collaborator for the
course on the basis of evaluations concerning competences and budget;

# Checking the profitability of the training actions; Generation of cedificates
of attendance to the caourses.

teachers,
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Quarta® Organisational Model

Quarta® Risk Assessment




